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Abstract

The attractivness of young employees or their chances to find jobs as soon as possible can be increased through the level and quality of education. This would be the general/classic approximation of the problem . In this article in form of a case study the realized possibility will be described, where Students got observed in a virtual work system (like wikipedia) in order to collect data about their behaviour in frame of a team-work task and in order to derive an index value being capable to visualize the competence level for team-working. 

This case study can be generalized! If namely, log information will be collected, and term-creation procedures based on artificial intelligence will be involved to check, whether each Student can be seen as a person with the same competence level in a given field, then an objective way can be automated to certificate competences. These certification can be helpful for HR-experts, as a sort of new descriptive information to filter applications for a job. The visualisation of the competence levels can also be used for customized trainings programs in case of important persons.
The brief descripted process of certification works in the most objective way: no human activities should be involved to derive index values for different competences. Term-creation (it means re-construction of human abstraction like diverse competences) is a task for artificial intelligence project, where terms will be rebuilt based on measured data without any human interpretations, observations.
These index values could be published in form of certificates as parts of a diploma. Students could have the possibility to have or to reject (partially or holistic) these annexes. HR-experts could have an special access through these certificated behaviour patterns in the deepness of education processes without being on the spot…

